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https://cancerstatisticscenter.cancer.org/

Colorectal
cancer (CRC)
is the 2nd
leading cause
of cancer

death in adults

60% of CRC
deaths could

be prevented
with screening

https://fightcolorectalcancer.org/prevent/about-colorectal-cancer/facts-sta
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ACS estimates
50,630 lives will
be lostin 2018

1 in 3 people
are NOT up-to-

date with CRC
screening
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Employee Wellness Program

Emerges
Employee Health supporT
Wellness
Philosophy

Caring for the welfare of
our employee population
promotes

* Higher overall job performance
* Increase job satisfaction
* Higher retention rates

* Lower absenteeism rates

Employees are Sanford’s
most valuable asset

SANF3®RD
HEALTH



® ®@ O o @ O
o000 00 O 0

Employee Wellness Program

Emerges
EXECUTIVE
Employee Health SUPPORT
Wellness QUALITY

Philosophy

Caring for the welfare of
our employee population
promotes

* Higher overall job performance
* Increase job satisfaction

* Higher retention rates

* Lower absenteeism rates

Employees are Sanford’s
most valuable asset

SANF3®RD
HEALTH



® ; DOG O o o0 O
_ Ne¥oY BN I | O e

Employee Wellness Program

Emerges

EXECUTIVE

Employee Health SUPPORT
Wellness QUALITY
Philosophy
Caring for the welfare of
our employee population
promotes EHS

* Higher overall job performance
* Increase job satisfaction

* Higher retention rates

* Lower absenteeism rates

Employees are Sanford’s
most valuable asset

SANF3®RD
HEALTH



® 90 O o o0 O
o000 00 ® o

Employee Wellness Program

et Emerges

EXECUTIVE

Employee Health SUPPORT
Wellness QUALITY
Philosophy
Caring for the welfare of
our employee population
promotes EHS

* Higher overall job performance
* Increase job satisfaction

* Higher retention rates

* Lower absenteeism rates

Employees are Sanford’s
most valuable asset

SANF3RD
HEALTH



o - @0 O o X X O
o000 00 O ®

Employee Wellness Program

Emerges
~

)

Employee Health 8
Wellness QUALITY
Philosophy

Caring for the welfare of
our employee population
promotes EHS

* Higher overall job performance
* Increase job satisfaction

* Higher retention rates

* Lower absenteeism rates

Employees are Sanford’s
most valuable asset 1>

_ 0 e i SANF@DRD 7 7 _
HEALTH



c000 o )OO O o 0000 O
o000 00 O o
Employee Wellness Program

Emerges
O

Employee Health ™
Wellness QUALITY
Philosophy

Caring for the welfare of
our employee population
promotes

EHS

* Higher overall job performance
* Increase job satisfaction

* Higher retention rates

* Lower absenteeism rates

Employees are Sanford’s
most valuable asset

SANF2RD

HEALTH



©e000 - ) O O o 200 O
o000 00 O 0

Employee Wellness Program
Emerges

A

./

Employee Health

o

Wellness QUALITY

Philosophy

Caring for the welfare of
our employee population
promotes EHS

* Higher overall job performance
* Increase job satisfaction
* Higher retention rates

* Lower absenteeism rates

BILLING
Employees are Sanford’s

most valuable asset

(X B

e e e e — e

. " SANF:RD
HEALTH



o0 - )OO O o 200 @)
o000 00 O o
Employee Wellness Program

Emerges
A g

./

Employee Health

8

Wellness QUALITY

Philosophy

Caring for the welfare of
our employee population

promotes SEL.';'\\','.CCAE\; i
* Higher overall job performance
* Increase job satisfaction
* Higher retention rates
* Lower absenteeism rates
BILLING

Employees are Sanford’s
most valuable asset

» ®
@0

o ey SANF®RD
HEALTH




o000 - J X ENORNN 2000 O
o000 00 O o
Employee Wellness Program

e O Emerges

O

Employee Health 2
Wellness
Philosophy

Caring for the welfare of

our empl [
ployee population CLINICAL »
promotes SERVICES

o

QUALITY

* Higher overall job performance
* Increase job satisfaction
* Higher retention rates

* Lower absenteeism rates
Cl OPS

Employees are Sanford’s
most valuable asset

SANFHBRD

HEALTH



e 0200 -~ 900 O o 00009 O
[ Ne¥ol BN I O O

Employee Wellness Program
® O Emerges

O

Employee Health " “

Wellness
Philosophy

Caring for the welfare of
our employee population

QUALITY

CLINICAL

promotes SERVICES EHS
* Higher overall job performance
* Increase job satisfaction
* Higher retention rates
* Lower absenteeism rates
Cl OPS

Employees are Sanford’s
most valuable asset

" ‘.
SANF®RD 7
HEALTH



20 O o o0 O
[ Ne¥ol BN I O o
O

- * Operationalization and Workflow
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Rate
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