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SANFORD 
HEALTH
• One of the largest 

health systems in the 
nation

• Integrated with 45 
hospitals,  289 clinics

• 28,000 employees

• 2,251 physicians 
offering 80+ specialties

• Nearly $1 Billion in gifts 
from Denny Sanford 
for genomic 
medicine, diabetes, 
and cancer research



FACTS
Colorectal 

cancer (CRC) 
is the 2nd 

leading cause 
of cancer 

death in adults

ACS estimates 
50,630 lives will 
be lost in 2018

60% of CRC 
deaths could 
be prevented 
with screening

1 in 3 people 
are NOT up-to-
date with CRC 

screening

https://fightcolorectalcancer.org/prevent/about-colorectal-cancer/facts-stats/

https://cancerstatisticscenter.cancer.org/



COMMITMENT to PROVEN 
STRATEGIES

Policy

Organizational 
priority

Nurse-driven 
protocols

Data 
transparency

High 
Reliability 
strategies

Education

Professional 
development

Provider 
assessment 

and feedback

Promote 
validated test 

options

Standardized 
workflows

Toolbox

Small media

NCCRT 
Guidebooks

Demo kits

Motivate and 
celebrate!

EMR

Strategically 
improve 

functionality

Patient 
reminders

Registry 
reports

Embed 
patient 

education
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our employee population 
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• Operationalization and Workflow



FluFIT Screening Tool



EMPLOYEE SATISFACTION and IMPACT



Campaign Data
Bismarck, NDSioux Falls, SD

Tests given

26

Tests Returned

7

Return Rate

27%

43%

57%

FIT Test Results Bismarck

Negative
     3

Positive
     4

POSITIVE 

NEGATIVE

Tests given

17

Tests Returned

9

Return Rate

53%

89%

11%

FIT Test Results Sioux Falls

Negative
       8

Positive
       1

POSITIVE

NEGATIVE



DATA

137,000+ 
Eligible 
Patients

75.6% 
Screening 

Rate 
(n=103,772)

21 
Clinics 
>80% 

(n=106 clinics)

August 2018 Performance

Enterprise



NEXT STEPS

Bismarck, ND

Winner, SD

Chamberlain, SD

Fargo, ND
All eligible 
employees


