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Be Healthy Campaign Social Media Toolkit

Purpose
 The campaign was designed to 

remind South Dakotans about the 
importance of staying healthy and 
to practice self-care and 
prevention despite COVID-19. The 
long-term impact of COVID-19 on 
chronic disease and associated 
risk factors is not yet known, but 
we want to remind people of the 
importance of being healthy.

Campaign
 Sample Messaging
 Sample Social Media Graphics
 Topics

 Physical Activity, Nutrition, Stress, 
Diabetes, Cardiovascular Disease, 
Tobacco, Sleep, Mental Health, 
Chronic Disease, Obesity, Chronic 
Disease Management

 Monthly Health Observances



Be Healthy Campaign Social Media 
Toolkit – Sample Message & Image

INSTAGRAM

Keto, paleo, raw food, whole food. 
Fad diets might work for some but 
often are not sustainable. 
HealthySD.gov guides you in the right 
direction. Get healthy. Stay healthy. 
#BeHealthySD https://healthysd.gov/
healthy-eating-101/?hilite=

https://healthysd.gov/healthy-eating-101/?hilite=


Self-Care at 
Work
 Focused on elevating 

self-care at the 
workplace and 
activities that 
employees can do 
throughout the day, 
month, and/or year. 

 Disseminated through 
WorkWell listserv and 
partners.

 Available on 
healthsd.gov



2019 Partner 
Survey

FINDINGS, EBDM PRACTICE



Participant 
Characteristics

 Sample = 65 participants
 Organization type represented by 

participants (N = 46)

 State Government = 32.6% (n = 15)

 Local Government = 4.4% (n =2)
 Education = 6.5% (n = 3)

 Tribal/IHS = 4.4% (n = 4)

 Health Systems = 21.7% (n = 10)
 Non-profit = 17.4% (n =8)

 Self-employed, 2.2% (n =1)

 Other (Volunteer, Tribal Health 
Board, Other non-profit/state 
government)  = 10.9% (n = 5)
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Strengths of Resource Management 
(N = 24)

Theme Example

Collaborations "Relationships, collaborations, Efforts, Innovation", Helps to uncover 
areas of opportunity for collaboration and reduces waste and 
redundancy.

Financial Support "Grants to Community Agencies"

Interorganizational Resource 
Sharing

"A strength is having the knowledge of what partners and other 
programs are doing and having that worldly knowledge and resources. "

Diverse Stakeholders "Variance in locations and experiences"

Quality Circles "Its a small world in South Dakota. The odds are good that there is an 
advocate in a community that wants to promote positive health 
messages and or activities. In other words, human skills and people 
connections in communities are needed to be successful. "



Weaknesses of Resource 
Management (N = 21)

Theme Example
Health Professional Shortage "Shortage of human capital."
Collaboration “Finding unique partners within communities; 

leveraging the collaborations created during the 
COVID-19 pandemic.”

Healthcare Access "Geography."
Public Health Capacities "The distribution of the resources to communities; 

many people are unaware of such resources." 
"financial resources, human skills, lack of 
coordination, lack of ability to partner."



Recommendations to Strengthen 
Resource Management (N = 17)

Theme Example

Knowledge Development "Ensure educational resources are up to date and available. 
"

Collaboration "Continue to actively engage CD partners", "Develop a plan 
for partners to communicate with community-based 
groups"

Interorganizational 
Communication

Regularly seek input from new team members for ideas 
and leadership continue communicating with team 
members

Other “Perhaps fund very focused pilot projects with specific 
partners that could lead to success stories and lessons 
learned.”
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EBDM Practice 2014, 2016, 2021
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Public Health 
Research
 Methods use to learn 

about current findings 
in public health 
research (Top 10)

1. Seminars or workshops (phone, webinars, or in-
person)

2. Academic Journals
3. Face-to-face meetings with stakeholders
4. Newsletters
5. Policy Briefs
6. Email alerts
7. Professional associations
8. Other conferences
9. Press Releases
10. Academic conferences



Steps to 
Improve 
Capacity

Education and Training

Partnerships and Collaboration

Integration of EBDM to Guide 
Practice

Evidence-Based Literature



OCDPHP 
Strategic 
Planning 2021-
2023

LOOKING FORWARD



Purpose

 Enhance coordination of chronic disease prevention and health 
promotion activities statewide through upstream approaches.

 Build on the statewide infrastructure for interventions and policies 
to achieve measurable improvements across chronic diseases. 



Process

 Timeline
 November 2021- early 2022

 Methods
 Survey to collect baseline understanding of current activities, identify 

opportunities to advance upstream efforts.
 Host online forums with partners to discuss opportunities. 
 Prioritize actions.
 Develop overarching model to guide action.
 Engage partners to support action. 



Contact Information

Sandra Melstad, MPH
SLM Consulting, LLC

Sandra@slmconsultingllc.com

mailto:Sandra@slmconsultingllc.com
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